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CROOK COUNTY WORK SESSION AGENDA

Wednesday, March 27, 2024 at 9:00 am

Crook County Administration Conference Room | 203 NE Court St. |
Prineville OR

Members of the public and media are welcome to attend in person or via Zoom: Phone: 1-253-215-
8782; Meeting ID: 962 4214 4333; Passcode: 970900

PUBLIC COMMENT

DISCUSSION

. Request to work with Insight Global to fill vacancies
Requester: Amy Albert

Presenters: Amy Albert / Stephen Chellis
HR Generalist / Chief Information Officer

. Discussion regarding non-standard work scheduling policy
Requester: Andy Parks

Presenters: Andy Parks / Christina Hannigan / Amy Albert

. Teen Internship Grant from the State Library of Oregon acceptance, $3600.00

Requester: Sarah Beeler
Library Director

. Donation of land for small branch library in Paulina
Requester: Sarah Beeler
Library Director

. Republic Services service update
Requester: Jacquie Davis

Presenters: Courtney Voss / Erika Haitsma (Lindberg)
Republic Services

. PBS Environmental Contract Amendment
Requester: Jacquie Davis

Landfill Manager

. Request to purchase a new transport car
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10.

11.

12,

13.

14.

15.

Requester: Erika Frickey
Juvenile Director

. Health Communications Subcontract

Requester: Katie Plumb
Health and Human Services Director

. Update on current Title Ill funds and eligible uses

Requester: Christina Haron
Finance Director

Request to expend up to $300,000 of Title lll Federal funds
Requester: Christina Haron
Presenter: Mitch Madden

Crook County Sheriff's Office

Community Development Monthly Update
Requester: Will VanVactor
Presenters: Katrina Weitman / Randy Davis

Update on ODA review of Central Oregon Crop Protection District
Requester: Tim Deboodt

Natural Resource Policy Coordinator

Consider appointment to the Ag Extension Service District Advisory Board
Requester: Kim Herber

Ag Extension Service District Manager

Consider appointments to the Budget Committee and the Compensation Committee
Requester: Andy Parks

Contract County Administrator

Consider appointment of community member to the local public safety coordinating council
(LPSCC)

Requester: Kari Hathorn

District Attorney / LPSCC Chair

ADMINISTRATOR REPORT

COMMISSIONER UPDATES

EXECUTIVE SESSION
The Crook County Board of Commissioners will now meet in executive session for the purpose of
consulting with counsel concerning the legal rights and duties of a public body with regard to current
litigation or litigation likely to be filed.

The executive session is held pursuant to ORS 192.660(2)(h).



16.

Representative of the news media and designated staff shall be allowed to attend the executive
session.” All other members of the audience are asked to leave the room. Representatives of the
news media are specifically directed not to report on any of the deliberations during the executive
session, except to state the general subject of the session as previously announced. No decision
may be made in executive session. At the end of the executive session, we will return to open

session and welcome the audience back into the room.

ORS 192.660(2)(h) Consulting with Counsel concerning the legal rights and duties of a public
body with regard to current litigation or litigation likely to be filed.

NOTICE AND DISCLAIMER
The Crook County Board of Commissioners is the governing body of Crook County, Oregon, and
holds work sessions to deliberate upon matters of County concern. As part of its efforts to keep the
public apprised of its activities, the Crook County Board of Commissioners has published this PDF
file. This files contains the material to be presented before the County Board of Commissioners for
its next scheduled work session.

Please note that while County staff members make a dedicated effort to keep this file up to date,
documents and content may be added, removed, or changed between when this file is posted online
and when the County Board of Commissioners meeting is held. The material contained herein may
be changed at any time, with or without notice.

CROOK COUNTY MAKES NO WARRANTY OF ANY KIND, EXPRESS OR IMPLIED, INCLUDING
ANY WARRANTY OF MERCHANTABILITY, ACCURACY, FITNESS FOR A PARTICULAR
PURPOSE, OR FOR ANY OTHER MATTER. THE COUNTY IS NOT RESPONSIBLE FOR
POSSIBLE ERRORS, OMMISSIONS, MISUSE, OR MISINTERPRETATION.

Please also note that this file does not contain any material scheduled to be discussed at an
executive session, or material the access to which may be restricted under the terms of Oregon law.

If you are interested in obtaining additional copies of any of the documents contained herein, they
may be obtained by completing a Crook County Public Records Request form. Request forms are
available on the County's website or at the County Administration office at 203 NE Court Street, in

Prineville.

Additional ltems
Additional items may be discussed that arise too late to be included as a part of this notice. For
information about adding agenda items, please contact the County Administration office at 447-
6555. Assistance to handicapped individuals is provided with advance notice.
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Contact: Seth Crawford (seth.crawford@co.crook.or.us (541) 447-6555) | Agenda published on 03/25/2024 at 1:35
PM
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AGENDA ITEM REQUEST

Date:

03.19.2024
Meeting date desired:
03.27.2024
Subject:

HR and IT would like to work with Insight Global to fill three positions in the IT
Department.

Background and policy implications:

HR has been unable to fill these positions. Insight Global specializes in filling IT
positions, even in remote areas.

Budget/fiscal impacts:

The cost of an application manager will be $16,240.60 to $21,667.80, a Business
Systems Analyst will be $13,906.80 to $18,516.20 and an IT Manager will be
$16,240.60 to $21,627.80. This is within IT's budget.

Requested by:

Amy Albert - HR Amy.Albert@crookcountyor.gov
Stephen Chellis - CIO Stephen.Chellis@crookcountyor.gov

Presenters:

Amy Albert & Stephen Chellis

Legal review (only if requested):

Elected official sponsor (if applicable):
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Company Background.

Insight Global is a premier provider of staffing, professional, and consulting
services providing customized talent solutions to our government and
Fortune 1000, client base. We believe in becoming a true business partner

to our clients.

SUB 1,/00+ /O+

ANNUAL REVENUE COMPANY RECRUITERS INT'L OFFICES

25 YERRS 100%

UNMATCHED CUSTOMER SERVICE ORGANIC GROWTH




IG CAPABILITIES
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IG CAPABILITIES

2ND LARGEST IT STAFFING AGENCY

AUTOMATED POSTING TO LEADING JOB SITES
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STATE AND LOCAL SERVICES

Providing Solutions to our State
and Local Governments.

At Insight Global, we believe that relationships built on trust and collaborative
partnerships ensure long-term success. We offer robust solutions for the ever-
changing, complex issues our communities face through our ability to recruit,
retain, and manage a diverse workforce. With Insight Global’s support, State and
Local Government organizations can focus on the critical mission of serving their
communities, while relying on us to provide comprehensive solutions.

STATE
CONTRACTS

* Immigration / Housing / Homelessness

Key Support Areas
* ClO Organizations
e Health / Human Services
* Transportation
e Public Works
* Emergency Management
* Department of Education
* K-12 Education IN 2023 REVENUE
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STATE, LOCAL, AND HIGHER EDUCATION SERVICES

Cooperative Agreements.

Unlock efficiency ano
procure services through
one of our cooperative
agreements.

We know that the procurement process and finding the right candidate
can be time consuming and daunting tasks, that’s why we’ve made it our
mission to simplify the process.

GOVMVMT COOPERATIVE CONTRACT

Name: Contingent Staffing Services and Recruitment Process Outsourcing (RPO)
Contract #: 25-21-1G

Scope: IT, Non-IT, Healthcare

Services: Staff Aug, Direct Placement, RPO, Professional Services
Insight Global - GOVMVMT

OMNIA PARTNERS COOPERATIVE CONTRACT

Name: Information Technology (IT) Temporary & Professional Services Contract
Contract #: 2021003051

Scope: IT, Non-IT (Flexible)

Services: Staff Aug, Direct Placement, Professional Services

Insight Global - OMNIA

GSA MULTPLE AWARD SCHEDULE
Name: Multiple Award Schedule

Contract #: GS-35F-0247Y

Scope: SIN 541515 - IT Professional Services

Services: Staff Aug, Professional Services
Insight Global - GSA Advantage

Page 12


https://www.govmvmt.org/supplierlist/insight-global/
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STAFFING SERVICES

Staffing Service Offerings.

CONTRACT & DIRECT STAFFING RETAINED & EXECUTIVE SEARCH

Thanks to Insight Global’s pipeline of 1,700 recruiters and Our Retained Search model is designed to provide
250K candidates, we can fill your needs quickly and easily, recruitment solutions for our clients’ most critical roles.
in as little as 48 hours. We offer contract, contract to hire, Whether a high priority niche skillset, leader, or executive,

our consultative approach ensures our clients’ needs are

and direct placement staffing.
J met with the highest level of client service.

EXCLUSIVE STAFFING PARTNERSHIP RECRUITMENT PROCESS OUTSOURCING

Prime is our offering to be an exclusive staffing provider to a As an RPO provider, we act as an extension of our clients’
client, providing a dedicated account support team to Human Resources or Talent Acquisition departments to fill
recruit and deliver all talent needs. their full-time engagement needs. Our solutions vary from

bulk to exclusive to direct placement hiring onsite.
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STAFFING SERVICES

Whatever you need, we’ve got you.

Our conviction and commitment to our clients runs
deep. No matter what it takes, we re devoted to

fueling the success of your business.

y E

Short-term Contracts Long-term Contracts and Contract-to-Hire

Sure, it’s about finding someone who fits on paper, Long-term contracts are about finding the right
but we all know it’s so much more than that. Even culture fit for your team; candidates with the chops
when it's a short engagement, we are committed to and work ethic to deliver. If they fit like family, you
finding the right fit. can convert to a permanent employee at any time.

000IC
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Permanent Hire

There’s an art to finding the right person for an
organization and team. We take great joy in finding
“the one” for any given role, from the C-suite to-an
entry-level position and everything in-between.
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STAFFING SERVICES

Consultant Benefits.

Your consultants matter.
| et us be the company
to take care of them.

Consultants are the backbone of our
company. We give it our all so they
can give it their all... and it shows.

10

O

CONSULTANT SATISFACTION

000IC

Our companywide efforts to improve
the consultant experience ultimately
impacts our customers’ experience.

6276

NPS SCORE (30% INDUSTRY AVG)

We help our consultants plan for

their future. We also provide access
to HSA, FSA, and DCFSA services.

H4OTK

RETIREMENT PLAN

Our Light the Future college
scholarship program was founded to
support the children of |G consultants.

100K+

IN ANNURL SCHOLARSHIPS

The Insight Global Family Foundation
(IGFF) supports our people facing
unplanned financial hardships.

54 5M

IN ASSISTANCE

We invest in our people by offering free
mental health counseling services,
regardless of insurance.

MENTAL HEALTH COUNSELING

Page 16



PROFESSIONAL SERVICES: DEIB SERVICES & SOLUTIONS

Diversity, Equity,
Inclusion & Belonging

Our mission is to offer transformational
solutions that drive organizational
change, a culture of belonging, and
better business results. We offer custom
workshops, off-site leadership training,
and consulting & change management.

PPPPPP
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PROFESSIONAL SERVICES: DEIB CONSULTING

Apply Proven DEIB Initiatives That Separate
You From The Pack.

DEIB initiatives—when done right—work. We partner with you to design and implement proven programs
that foster a more diverse, equitable, and inclusive culture within your organization that results in high

engagement and high growth. We'll work with you to create a plan that's tailored to your business and
help you see it through, start to finish.

Custom Workshops Off-Site Leadership Training

Foster inclusion and belonging through Learn how to cultivate belonging alongside other
in-person and virtual workshops.

Consulting & Change Management

Evolve your current DEIB policies through evidence-based
leaders with a mission to care for a diverse workforce. best practices with direct and sustainable impact.

Page 18
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IG CAPABILITIES

Our Culture.

We live our values. It's
wnaot makes uUs. us.

As an organization, we're making progress towards promoting gender
equality in leadership positions, embracing diversity, and making a
positive impact on society. We've created internal groups to help us
achieve these goals, and we're excited about the positive changes
we're seeing.

Women’s Leadership Council Sustainability Council

The WLC was formed to celebrate and
increase our women in leadership. As
an organization made up of over 70%
women, we are dedicated to
empowering our best leaders to meet
their greatest potential.

As a service company, our carbon
footprint is relatively small compared
to businesses that manufacture
products. However, we strongly believe
that it is our responsibility to educate
our employees on best practices,
decrease our carbon footprint, and
enhance our positive impact on the
planet.

000G

Diversity Council

We are dedicated to achieving real
diversity, equity, inclusion, and
belonging in our company because we
recognize the incredible value that DEIB
brings to the personal, professional, and
financial development of our people. We
still have work to do, but we're proud to
share what we're doing to advance

DEIB at Insight Global.

Employee Network Resource Groups
(ENRGs)

ENRGs create a sense of belonging
and community throughout Insight
Global. Our ENRGs are voluntary,
employee-led groups collectively
comprised of more than 700 members
who share various identity
characteristics or consider themselves
allies of a particular affinity group.

Philanthropic Impact

We provide our employees with time and
volunteer opportunities to impact their
communities, partner with national
charity organizations to broaden our
reach, and fundraise year-round.

OneWorld Health Partnership

Our partnership with OneWorld Health
allows us to be the light globally. OWH
supports communities in developing
countries to fund the construction and
operation of healthcare facilities.

Family Foundation

For our own employees to shine their
light, we need to take care of them.
That’s why we created the Insight
Global Family Foundation (IGFF).
The Foundation is a grantmaking
non-profit created because of our
company's Shared Value: “We Take
Care of Each Other.”

Be The Light Tour: Mobile Career Center

The Be The Light Tour is Insight Global’s
full-service, mobile career center. The Tour’s
mission is to empower and serve
communities by providing direct access to
job-readiness resources and career-building
strategies. As a true vehicle of hope, we aim
to promote economic sustainability and

opportunity for everyone. Our goal is to
impact 15,000 lives by 2025.
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IG CAPABILITIES

Our Shared Values
Shape Everything
We Dao.

We’re a company that cares for others. We're also a company

that people can anchor to in moments of triumph, struggle, and
everything in between. Our Shared Values are the fabric of our
company. This is who we are, what we live by, and what shapes
everything we do.

Our Shared Values bind us together and create a framework for
how we treat one another, our business partners, and our
communities. They define us when we are the best versions of
ourselves.

When making our biggest and boldest decisions, we look to our
Shared Values. They are the North Star by which we navigate.
They are also the language we use to hold each other
accountable in our words and deeds every day. Therefore, they
are foundational to our concept of governance.

000IC

EVERYONE
MATTERS

WE TAKE CARE OF
EACH OTHER

LEADERSHIP
IS HERE TO SERVE

HIGH CHARACTER
AND HARD WORK

ABOVE ALL ELSE

ALWAYS

KNOW WHERE YOU STAND

15
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Accolades.
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Agenda Item Request

Date:
March 20, 2024

Meeting dates desired:
March 27, 2024, work session

Subject:
Non-standard work scheduling policy

Background and policy implications:

The County’s departments have varying service delivery requirements and schedules. As a result, work
schedules vary from department to department as do work requirements across the organization from
office to field work. Departments handled their scheduling to meet their needs, including the use of
alternative schedules. Differences between departments were created as there was not a consistent
County-wide policy to assist and guide department directors with decision-making for scheduling that was
supported by leadership.

During the past several years, through various channels the County has received considerable feedback
regarding non-standard work hours and scheduling. In response to the feedback, administration and
human resources staff collaborated with department directors to create a framework for each position in
the County for non-standard work scheduling alternatives. This effort addresses the changing needs of
the County and its employees, improves our ability to compete for top candidates in a challenging
recruiting environment and assists in retaining our employees. The framework is intended to be an on-
going tool to assist management and employees with decision making around employee work schedules.

Budget/fiscal impacts:
This policy is anticipated to help reduce personnel costs due to reduced employee turnover.

Legal Review:
NA

Requested by:
Andy Parks, Contract County Administrator

Presenters:

Andy Parks, Contract County Administrator

Christina Hannigan, Employee Resources Business Partner Sr.
Amy Albert, Human Resources Generalist

Attachments
e  Draft policy

Page 23



Non-Standard Work Scheduling

The County has received and considered feedback regarding non-standard work hours and
scheduling. In response to that feedback, have collaborated with all department heads to create
a framework for each position in the County for non-standard work scheduling alternatives. This
effort is to address the changing needs of the County and its employees, improve our ability to
compete for top candidates in a challenging recruiting environment and assist in retaining
employees. The framework is intended to be an on-going tool to assist management and
employees with decision making around employee work schedules.

Please note that the County realizes different departments have different needs regarding how,
when, and where work is carried out. It is essential to remember that not all positions will qualify
for non-standard work scheduling depending upon how, when, and where that work is
performed. To re-emphasize, this program will only impact some positions in the County; many
will remain in their current schedule.

Each employee seeking a non-traditional work schedule must communicate their request to their
department head. If the department head and employee agree to a non-standard work schedule,
the department head will coordinate with the Human Resources Director to ensure the approved
schedule and program requirements are' met and understood. A non-standard work schedule
agreement will be created and signed by the employee, department head, and Human Resources
Director with final approval by the County Administrator.

After the agreement is fully executed the Human Resources Department will ensure the terms of
the agreement, including the schedule, is updated to the employees personnel records and time
management and payroll systems. Any approved non-standard work schedule may be terminated
at any time by the County with or without cause and with or without notice, including the entire
program for all employees. Individuals participating in this program may be subject to additional
requirements, such as a demonstration of work product, etc.

The use of non-standard work schedules must not reduce or alter services to public-facing
departments. Public-facing departments must be open and adequately staffed to serve the public
from 8:00 am to 5:00 pm_Monday through Friday, including the lunch hour, and excluding
holidays. The department head will ensure that their department is adequately staffed to abide
by these hours unless written approval from the County Administrator has been provided for an
exception.

The five work schedules are as follows:

e On-Site

e Flexible

e Compressed
e Remote

e Hybrid
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Examples of each schedule type are provided below:

On-Site: Jobs that fall into the On-Site classification must be performed in person at a formally
designated site or sites due to the nature of the work being completed. For example, a building
inspector must inspect buildings on the building site, and it cannot be performed in a different
location, such as the office or home office. Additionally, an equipment operator cannot work
from a place other than the site where their project is located. The above examples do not
comprise an all-inclusive list of on-site positions.

Flexible: A Flexible classification allows the department head to assign work to an employee
outside of the standard schedule, i.e., rather than working 8:00 am to'5:00 pm, an employee may
work 6:00 am to 2:00 pm or 12:00 pm to 9 pm or other such arrangements. The department
head must still meet the department staffing requirements to maintain customer service to
residents when considering a flexible schedule.

Compressed: A Compressed classification allows an employee to stack their hours into fewer
days, i.e., working four, 10-hour shifts rather than the standard five 8-hour shifts, or a different
combination of hours to equal full-time work in fewer days within the pay period. If a department
has more than one employee who works four 10-hour shifts, the department head may schedule
the workdays on a rotating basis, i.e., a/Monday through Thursday or Tuesday through Friday
schedule, or some other variation of days to maintain customer service requirements.

* All employees must abide by the required meal and rest break laws. An employee may not skip
these breaks to shorten their.day.

Remote: A remote classification allows an employee to be supervised and perform all their work
duties effectively from a location other than the office; this is most commonly achieved through
a home office. If a remote classification is approved, the employee must demonstrate a formally
designated work area free from interruptions, i.e., family members and pets, and maintain
comparable to or better than the County office internet service to carry out their tasks without
service disruptions.

*The County may require evidence of these requirements before approving this arrangement.

Hybrid: A hybrid classification allows the employee to work remotely and onsite; a regular
schedule of where an employee works and on which days must be designated; once approved,
this will become the employee’s standard work schedule.

* Department heads with participating staff must submit an employee schedule and keep documentation
on the program’s effectiveness over the pilot program period. This includes but is not limited to leadership
and management challenges and effectiveness, team collaboration, and employee performance. The
department head will provide periodic check-ins to the County Administrator and Human Resources
Director, frequency TBD.
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Administration

Position Onsite | Flexible | Hybrid | Compressed | Remote
Executive Assistant X X
Administrative Assistant X

The Administration office is open to the public 8 am -5 pm Monday through Friday.

Assessor
Position Onsite | Flexible | Hybrid | Compressed | Remote
Appraiser I X X X X
Assessment Tech X X X X
Chief Deputy X X X X
Chief Deputy Appraiser X X X X
Senior Appraiser X X X X

The Assesor’s office is open to the public 8 am =5 pm Monday through Friday.

3 of 4 Appraisal staff work Monday through Thursday; 10-hour shifts (7 am - 5:30 pm) and the 4™

works Tuesday through Friday (7 am - 5:30 pm).

Bowman Museum

Position Onsite | Flexible | Hybrid | Compressed | Remote
Collection Assistant X X
Collection Assistant X X X
Director X X

The Bowman Museum is.open tothe public as follows:

Winter Hours:

10 am -5 pm Tuesday through Friday

11am - 4pm Saturday and Sunday

Summer Hours:

10am - 5pm Monday through Friday

11am - 4pm Saturday and Sunday




Clerk

Position Onsite | Flexible Hybrid | Compressed | Remote
Chief Deputy Clerk X X
Record Clerk Sr. X X
County Clerk X X X

The Clerk’s office is open to the public 8 am - 5 pm daily, rotating time off for lunch breaks during
the day.

The Clerk’s office is open to the public 7 am - 8 pm on-Election Day, with only myself and my

Election Deputy working the long hours, often at the office until closer to 9 or 9:30 pm because we
must complete ballot tallies, etc.

Community Development

Position Onsite | Flexible Hybrid | Compressed | Remote
Assistant Building X X
Official
Building Inspector X X
Building Inspector Sr. X X
Building Official X X
Code Compliance X X X
Officer
Director X X X
Office Assistant X X
Onsite Supervisor X X
Operations Manager X X
Permit Tech X X
Permit Tech Sr X X
Planner X X X
Planning Tech Sr X X
Plans Examiner X X
REHS Environmental X X
Health
Sanitarian X X X X
Administrative Clerk X X
Assistant Planner X X X

The Community Development office is open to the public 8 am -4 pm Monday through Thursday
and 8am - 12pm on Friday.
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District Attorney

Position Onsite | Flexible | Hybrid | Compressed | Remote
Assistant Chief Deputy X X X X
DA
Chief Deputy DA X X X X
Deputy District X X X X
Attorney
GJ Assistant X X X X
Legal Assistant | X X X X
Legal Assistant Il X X X X
Office Manager X X X X
Operations Manager X X X X X
Support Enforcement X X X X
Officer
Victim Advocate X X X X
Victim Advocate X X X X
Supervisor
The District Attorney’s office is open 8 am =5 pm Monday through Friday.
Extension
Position Onsite | Flexible Hybrid | Compressed | Remote
Manager X X X
Program Assistant X X X
The Extension office is open from 8 am to 5 pm, Monday through Friday.
We occasionally flex our time if we have a meeting in the evening or an event.
Facilities
Position Onsite | Flexible Hybrid | Compressed | Remote
Director X X X X
Maintenance Tech X X X
Maintenance Tech | X X X
Administrative X X
Assistant

The Facilities office is open 8 am — 5 pm Monday through Friday.
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Fairgrounds

Position Onsite | Flexible Hybrid Compressed | Remote
Facilities Coordinator X X X
Maintenance X X X
Custodian
Manager X X X X
Office Assistant X X X X

Fairgrounds Office: Winter7-4  Summer 8-5

Employees:
Office Winter 7-4  Summer 8-5
Shop Winter6-4  Summer 6-5

Finance Department

Position Onsite | Flexible Hybrid Compressed | Remote
Payroll & Benefits X X X X
Administrator
Accountant — X X X X
Accounts Payable
Budget Analyst X X X X
Customer Accounts X X X X
Tech
Director X X X X
Tax Collector X X X X
Senior Accountant X X X X
Accounting Manager X X X X

The Finance Department is open 8am — 5pm Monday through Friday and we do not close for
lunch.

A proposed flex schedule includes a 9/80 work schedule that consists of a total of eight nine-
hour days, one eight-hour day, and one day off spread over a two-workweek period or two 4
hour workdays with two half days off. More specifically, a 9/80 work schedule has employees
working 80 hours over nine days (hence the name: 9 days/80 hours) rather than the usual 10
days (assuming a five-day workweek).

Flex schedules would not apply during tax season as all employees are needed in the office 8-5
to process everything timely.
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Health Department

Position

Onsite

Flexible

Hybrid

Compressed

Remote

Administrative
Assistant

X

X

Administrative Clerk

Clinic Nurse

CD Coordinator

Clinical Admin
Assistant

X | X | XX

X | X | XX

X [ X | XX

X | X | X | X

Communicable
Disease Specialist

Community Outreach
Specialist

Director

Health Strategist |

Health Strategist Il

Health Strategist IlI

Health Strategist IIl —
Epidemiologist

X | X | X [ X

Family Health Services
Supervisor

Modernization
Manager

Nurse Practitioner

Office Manager

Patient Accounts Tech

Preparedness
Coordinator

Prevention & Health
Lead

RN — Public Health
Nurse

Deputy Director

Clinic Supervisor

Finance Manager

WIC Certifier

Environmental Health
Specialist

X [ X[ X[ X | X

X [ X[ X[ X |X

X [ X[ X[ X | X

The Health Department is open 8 am -5 pm Monday through Friday.
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Veteran Services

Position Onsite | Flexible Hybrid Compressed | Remote
VSO Assistant X X X
Veteran Service X X X
Officer

The Veterans Services office is staffed 8am — 5pm Monday through Friday. Open to the public 8am -
12pm Monday through Friday.

Human Resources

Position Onsite | Flexible Hybrid Compressed Remote
Director X X X
Generalist X X X X

The Human Resources office is open to the public 8am - 5pm Monday through Friday.

IT/GIS
Position Onsite | ~Flexible Hybrid Compressed Remote
Tech X X X X
Systems X X X X
Administrator
GIS Analyst X X X X
Applications X X X X
Manager
Clo
Business Analyst X X X X

The Information Technology office is open 8am - 5pm Monday through Friday.

Juvenile
Position Onsite Flexible Hybrid Compressed Remote
Counselor X X X X
Director X X X X
Level 7 X X X X
Office Manager X X X X

Juvenile’s published open office hours to the public are 8 am to 5 pm Monday through Friday. Office
staff is currently working 7 am to 5:30 pm, with half off on Monday and the other half off on Friday. The
Director works regular shift hours of 8 am to 5 pm.
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Landfill

Position Onsite Flexible Hybrid Compressed Remote
Equipment Operator X X X
Field Operations X X X
Lead
Operations Manager X X X
Scale Attendant X X
Admin Assistant X X X

The Landfill is open to the public Monday — Saturday 8:00 a.m. —4:00 p.m. Closed on holidays to the
public.

The Landfill's operating schedule is Monday — Saturday 8:00 a.m. —4:30 p.m.

Staff’s set schedule is as follows:

Manager: Monday — Friday 8 a.m. —4:30 p.m.

Landfill Lead / Mechanic: Monday — Friday 8 a.m. —4:30 p.m.

Full time scale attendant: Monday — Friday 8a.m. —4:30 p.m.

Part time scale attendant: Friday & Saturday 8a.m.—4:30 p.m. additional/other days and hours as
needed with a limit if three days per week.

Operator 1: Monday — Friday —8 a.m. —4:30 p.m.

Operator 2: Tuesday — Saturday 8 a.m:—4:30 p.m.
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